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MAG’s Vision is a world in which everyone can
live free from the enduring and devastating
consequences of armed violence, conflict and
their legacy. People will live in communities
where their rights are upheld, with dignity and
choice and free from fear from mines, explosive
remnants of war (ERW) and the impact of small
arms and light weapons and ammunition.

MAG’s Mission is to save lives, ease suffering
and enable sustainable development by
limiting the causes and addressing the
consequences of armed violence and conflict
so people can live with dignity and choice, free
from fear. We will use our core skills and
distinctive competence to save lives through
the removal of mines and ERW, and reduce
the impact of small arms, light weapons and
ammunition on people and communities. How
we do this is as important as what we do — we
work primarily with and for communities, for
us ‘it’s all about people’.

MAG’s Values: Our values come to life
through our actions, every day. How we act
has an impact on others. As someone who
works at MAG, you can help to create a
positive culture by demonstrating our values
through your own behaviour and actions.
Everyone has a role to play in shaping our
culture. Everyone should understand our
values and is encouraged to think how they are
relevant to their individual role.

e DETERMINED - we work with purpose.

e EXPERT through excellence and expertise we
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e INTEGRITY - we strive to do the right thing.
e COMPASSION people come first in
everything we do.

e [NCLUSIVE we are inclusive, and we value
diversity.
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Job Purpose:
The Deminer is responsible for carrying out

demining tasks safely and in accordance SOP’s, drills
and procedures
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Job Description

This is a non-contractual document that can be
varied from time to time as circumstances dictate.
This job description is intended to summarize the
main duties and responsibilities of the post; this is
not intended to be a full and exhaustive list of tasks.
All MAG staff are expected to demonstrate
flexibility and willingness to perform appropriate
tasks when the need arises.

Some Job Descriptions may be supplemented by
specific Terms of Reference.

e Understanding and adherence to SOP’s and
drills and procedures

e Is correctly briefed and understand his
responsibilities and duties

e Carry out his duties as directed by the
TL/DTL.

e Have the right equipment and stores to
carry out his operational duties

e Correctly use and maintain all equipment in
his charge in compliance with MAG Syria
SOP’s

e Report any deficiencies of, or faults or
problems with equipment under his custody
to the TL/DTL as soon as possible

e Wear the required protective clothing for
the task in the correct manner in compliance
with SOP’s

e Ensure his actions do not prejudice the
safety, security or professional standing of
MAG and its employees.

e Work as part as a team and helps to foster
team spirit
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e Able to travel and remain in the field when

necessary
e Carry out any other operational tasks as
directed to meet operational requirements.
e Undertake any other duties as may be
required
Safeguarding

e Work in compliance with/ uphold the
organization's Safeguarding framework -
Policy on Personal Conduct, Protection of
Children and Vulnerable Adults Policy,
Dignity at Work Policy, Reporting
Malpractice (Whistleblowing) Policy, Equal
Opportunities Policy and Policy on Modern
Slavery

e Encourage an open and transparent way of
working that facilitates a strong
safeguarding culture within and between
teams

o Ensure that all staff understand the
provisions clearly and challenge any
unacceptable behaviour

o Ensure that any concerns, reports or
complaints are taken seriously and
investigated promptly and thoroughly
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Person Specification

Essential Experience

= High School Graduate and at least 18 years of
age

= Anunderstanding of NGOs and a commitment
to humanitarian work.

Essential Aptitude, skills and Knowledge

=  Work in compliance with/ uphold MAG's
Safeguarding framework - Policy on Personal
Conduct, Protection of Children and Vulnerable
Adults Policy, Dignity at Work Policy, Reporting
Malpractice (Whistleblowing) Policy, Equal
Opportunities Policy and Policy on Modern
Slavery
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= Demonstrate an open and transparent way of
working that facilitates a strong safeguarding
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culture Aol
= Work within the framework of MAG’s core
values
= Act as an ambassador for MAG
= Contribute to other fundraising initiatives where
appropriate.
= Participate in meetings where relevant.
= Undertake and apply learning from appropriate
training and development programmes.
1M §adl

Qualifications
= Successfully attended and completed a MAG

basic deminer or IEDD searcher course or as
applicable to the respective mine action activity.
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Desirable
= Reading and Writing Skills
= Basic English (Verbal) skills
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Signed employee:

Date:

Signed manager:

Date:




APPLICATION GUIDELINES

MAG reserves the right to close this vacancy prior to the published deadline. Applications will be reviewed on
a rolling basis, and candidates are encouraged to apply early. All applications must be submitted to
human.resources.syria@maginternational.org no later than 25" November 2025.

This position is advertised in advance and remains contingent upon MAG’s programme registration, internal
approvals, and completion of all regulatory and administrative requirements prior to appointment. MAG does
not provide relocation support for this role. Only candidates who already hold valid legal documentation to
reside and work in the duty station, in accordance with applicable laws, will be considered.

Qualified and interested candidates who meet the requirements of this vacancy are invited to submit a CV
(maximum three pages) and a cover letter in English as one combined document to
human.resources.syria@maginternational.org Kindly indicate ‘Deminer’ as the advertised position title in
the subject line of your email.

MAG manages all recruitment processes internally and does not engage recruitment agencies, brokers, or
third-party intermediaries. All recruitment is free of charge. At no stage does MAG request or accept any
payment, fee, in-kind contribution, or financial consideration from applicants in relation to employment.
Due to the volume of applications received, only short-listed candidates will be contacted.

Due to the volume of applications received, only short-listed candidates will be contacted. If you do not
receive a response within three weeks of the closing date, your application has not been successful.

FURTHER INFORMATION

As part of MAG’s safeguarding commitments, this position is subject to background checks prior to
confirmation of employment. MAG is committed to diversity, equality and inclusion. We welcome applications
from all suitably qualified candidates irrespective of background. We aim to provide an inclusive and
supportive working environment where all employees are respected and enabled to achieve their potential.
Women are strongly encouraged to apply.
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