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Generic professional competencies: 
· Minimum bachelor’s degree preferably in Education, related social field, or Economics.
· Previous experience from working in a humanitarian/recovery context, preferably as an education assistant.
· Previous experience from working in a complex and volatile context.
· Previous relevant experience of minimum 1 year from working in education for children and/or youth or livelihood (planning, implementing/overseeing the implementation and reporting education activities/projects)
· Good knowledge of English and Arabic, both written and verbal.

Context related skills, knowledge, and experience: 
· Experience of min. 1 year in teaching or facilitating trainings for youth or teachers, coaching teachers/trainers/facilitators, or supervision of vocational trainings.
· Experience of min 1 year in facilitating activities with children and/or youth
· Experience in building relationship with key stakeholders (e.g: schools principals, communities, etc)
· Experience in overseeing the implementation of education activities and reporting.
· Knowledge of active learning strategies
· Good understanding of the public education system in Syria.


2. Behavioural competencies (max 6)
Planning and delivering results.
Communicating with impact and respect
Handling insecure environment
Working with people
Coping with change

1. Performance Management
The employee will be accountable for and evaluated on the responsibilities and the competencies, based on NRC’s Performance Management Framework. The following documents will be used for performance reviews: 
· The Job Description 
· The individual Work- and Professional Development Plan (Role Mandate for leaders at HO, Regional Directors, and Country Directors)
· The NRC Competency Framework
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